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THE SOCIAL BRAIN
EDUCATION
MODEL
Feeling safe and connected
through positive relationships
to achieve educational outcomes
At Kairos Community College we believe that at the
heart of all learning is to feel safe and to feel connected
through positive relationships. With these principles in
mind, the Social Brain Education Model was developed
and is currently being embedded throughout our whole
school community. The Social Brain Education diagram
demonstrates the three levels of our unique model, which
is a fusion of youth work practice and neuro-education
principles.
1. At the centre is Wellness of mind. What do we mean by
this? In essence what this means is to have wellness of
mind you need to feel safe, feel you have sense of control
and be able to experience pleasure or meaning to have
a positive learning experience. This is one of the biggest
barriers to learning when these three basic neurological
needs are not being met and unfortunately constantly
overlooked in traditional school settings. If you don’t
feel safe your brain is amazingly responsive and will go
into survival mode, fight or flight. At that point all
you can do is either shut down or freeze, avoid or
flight or going on the defensive, fight. So a big part of
our role as educators, step one is just getting young
people to feel safe again. This takes time and we have
to remind ourselves that taking that time is extremely
valuable and through that process the learning is just
as rich and useful as any other more traditional versions
of learning.
2. Next level is to feel connected through positive secure
relationships. Whether this is with an educator, peers,
through culture or community we know that the brain
lights up when it is engaged with others and learns
more effectively when there are securely attached
relationships. We know now through advances in
neuroscience that our brain creates new neural
pathways and is open to new learning when it involves
a social aspect. It needs other humans to start to learn!
The great thing is that ancient communities have
been using this way of learning for a long time
which we can base our practices on, we call this a tribal
learning community. They believe every person in the
tribe has a unique gift that contributes to the tribe, the
idea of leadership is about supporting the tribe to
bring out individuals strengths and support the tribe to
be the best they can. As a civilisation we lost our
way when we hit the industrial revolution in terms
of education. Being time and finically efficient became
the most important commodity. Relationships could
not compete with greed. Unfortunately our brains did

not get the memo…This way of operating using
production lines is fantastic for making cars and
washing machines but unfortunately is not so good for
helping young people to engage in learning in
dynamic ways that honour their uniqueness as a
human being. The industrial education system is failing
so many intelligent, and dynamic young people
because they get treated like a number on a production
line never being seen or feeling like they actually matter
in the world. Every day we strive to help our students
feel like they matter and most importantly feel safe.
One of the ways we help create safety is through our
tribal principles of respect, participation, safety and
legal.
3. In saying that you may be starting to think are we a
school or a youth service. This is where our third
level comes in. Achieving academic outcomes. We
pride ourselves on making sure that our students
have access to complete their Queensland Certificate
of Education just like they would if they were attending
a mainstream school. One of the common
misconceptions is young people who do not want to
be at mainstream school must not want to be doing
the same subjects as their mainstream school peers. I
am yet to meet that young person. Please have a look at
our subject displays to get a snapshot into the high
quality work that is being produced by our students.
The subjects our students are currently enrolled in
are Pre Voc Maths, English Communication, Ethics,
Social and Community studies and Creative Arts plus
a number of short courses all which are approved the
national curriculum.
The neuroscience field has provided us with amazing
evidence that demonstrates that there are some really
basic practices that will create neural-plasticity. Neuralplasticity in our brains is what you want if you need to learn
something new or change an old habit. One of the ways to
create this is by achieving whole brain integration; that is
by engaging the left logical brain with the right emotional
brain. As part of our model, one of our practices that the
staff team; made up of teachers and youth workers engage
in is what we call collaborative lesson planning which aims
to incorporate some of the following elements, emotional
thinking, storytelling, role play, movement, novelty, and
music into every lesson plan of every single subject. Not
only that but we also embed all our social and emotional
learning into our formal curriculum as opposed to stand
alone programs. This is some of the many practices we use
here to engage our students in learning.
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DIRECTOR’S REPORT

Congratulations to the staff, volunteers, students and families of Kairos for a second successful year of
school. Although we are well on our way through our third year of operation, you all deserve to take stock
of your achievements and successes and give yourselves a collective pat on the back.
To highlight some of the achievements of 2016, we can look at the Student Evaluation Survey results,
completed in April and October 2016. Standouts include a pleasing increase in those students who
signified a demonstrably enhanced awareness and appreciation of their strengths. This indicates that the
self-esteem and self-belief of many students strengthened throughout the year. Almost half the student
cohort expressed very strong feelings of self-respect and general positivity. Most students demonstrated
an upward shift in their positive perceptions of self-respect and outlook on life.
In terms of their education, there was a significant increase in the number of students who considered their
engagement in class had improved since the first survey. Additionally, over 90% of students indicated that
they had a career choice they would like to enter which is such a positive outcome. This can be linked to
the benchmark set last year, with 10 students graduating from Kairos with a QCE (Queensland Certificate of
Education). These are incredible results that really set us apart from other SAS Independent schools.
At the end of last year, we experienced some significant personnel changes, yet I have to applaud our
educators for your professionalism and commitment to Kairos through that period. We acknowledge and
say a huge thank you to Tanya Genito, our Head of School for the initial two years of operation (plus years of
planning). Tanya resigned at the end of last year; we wish her all the best and acknowledge her dedication
to developing the Kairos model and systems. Our Board Chair, Mark Cornford, also stepped down from his
role into a Director position, after years of commitment and strong leadership. We are blessed to still have
Mark’s experience on the Board today.
Allow me to take this opportunity to publicly welcome Tony Andrews to his role as Head of School. It has
been a pleasure working alongside you this year as we continue to build on the strong foundations laid for
Kairos. To all the staff, volunteers and students, I have the utmost respect and appreciation for the effort,
hard work and commitment that you invest into Kairos – I can’t wait to see the achievements and success
stories of 2017.
Thank you all.

Michelle Barton
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HEAD OF SCHOOL REPORT
2016... what a year!
It saw us with our first significant cohort of year 12’s as well as a number of year 10 enrolments for the first time.
It saw us increase in staff as students’ needs quickly developed. We closed out the year with a Head of School, 3
teachers, 4 youth workers and a teacher aide.
As a team, educators continued to develop the FUSION curriculum framework and will continue to do so in
2017 through the 6 SAS subjects offered. In 2017 we will consolidate our learnings from 2015 and 2016 whilst
trying to further develop the model to cater for the diverse student needs. Kairos is not only concerned with
giving students an education, but is also looking to instil lifelong principles that will hold them in good stead in
becoming active members of their community. We see them as the future and potential game changes within
their families and communities.
I would like to take this opportunity to show our appreciation for all those who make Kairos what it is today. Firstly,
to our students, you are our tribe, you set the culture and continually show us the importance of having high
expectations for our youth. You have achieved massive growth in both your academic and personal lives and are
on the path to achieving great things. Secondly, to the board for all their behind the scenes work that is thankless
and often without recognition. Your support and time is greatly appreciated. To staff, you continue to fight the
good fight selflessly putting the needs of students above your own. Keep up the great work and continue being
the great role models you are. Next, to our community, we have so many people and organisations that donate
their time, offer support and lend Kairos equipment. Without your support we would not be able to achieve the
amazing things we did in 2016. So thank you and we look forward to developing these relationships further in
2017. Finally to Tanya, whose amazing work has set the foundations for a truly unique Special Assistance School.
We thank you for your contributions and hard work that you did for Kairos.
During 2016 Kairos conducted a number of extra-curricular activities. Ranging from Rewards Trips to Kings
Beach, to bowling in Morayfield, students were given multiple opportunities to experience things outside their
comfort zone to enhance their social growth and complement their academic achievements. These activities
form an integral part of Kairos’ model as we are able to model appropriate social behaviour to students whilst
also building relationships with students. Being a small school allows us the flexibility to take students off
campus and it is something us as staff are truly blessed to be able to do.
As well as extra-curricular excursions, a number of curriculum based excursions were integrated into the schools
planning. These included visits to Art Galleries, exploring Deception Bay’s cultural history and taking lessons
off campus for a change of scenery just to mention a few. However, my personal favourite saw the Recreation
Students hike 26km in one day, hiking from Rainbow Beach to Double Island Point and back. These excursions
allow us to broaden the minds of our young people by showing them things they would otherwise never do
whilst also keeping them engaged in a curriculum that is relevant to them. It is a great privilege to be able to
engage with our students in such meaningful ways and 2016 demonstrated the success that can be had in
educating our students this way.
It is with great pride we are able to announce that all students who were eligible to achieve their QCE did
so with 3 of them transitioning into tertiary study. This significant achievement in a challenging environment
is a testament to the incredibly hard working staff who provide a holistic approach alternate education.
Congratulations team!
2016, what a year it was... 2017, bring it on!

Tony Andrews
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YOUTH WORKER’S REPORT
2016 has been a great year for Kairos Community College. The youth work team achieved some significant
milestones not only in regards to developing meaningful ways to engage our students but also in helping the
young people fulfil their goal to engage and finish their senior phase of schooling. Some of the significant
achievements we have managed in 2016 included; to support a young person with significant social anxiety
to be able to return to the classroom, three young people have been supported to overcome barriers such as
homelessness, drug and alcohol dependency and social, emotional and intellectual difficulties and as a result
have been accepted into university. First and foremost this is a massive credit to the young people for their
resilience, strength and having the courage to try new things and step out of their comfort zone. It is also a
testimony to the safety of the school environment that we as a faculty have worked hard to create. Our model
informs our practice and safety is the very centre of our model. With the young people feeling safe, they enhance
their capacity to build meaningful relationships and in turn be positioned socially and emotionally to achieve
quality educational outcomes.
By arranging the school in to pod groups with each pod having a youth worker, we have been able to work with
each student more intimately and subsequently work more productively with an individual to achieve a more
thorough and personal outcome. This model is quite a unique one when it comes to special assistance education
and it is a model that can provide the most comprehensive support to students who wish to complete their
senior phase of schooling. This been undertaken with much success in 2016 and we are working transparently
with each other to come up with effective ways to further improve on the pod group time and its potential to
positively impact the lives of our students.

OUR VOLUNTEERS
AND SUPPORTERS
Kairos Community College have a small but dedicated group of people who have volunteered their time and
resources to support our vision for the young people here at Kairos. We would like to thank each and every one
of you who have taken time out of your day to support our young people and for the donations you have put
towards Kairos Community College.

Board of Directors - 2016

Community Volunteers

Michelle Barton - President
Howard Buckley - Secretary
Mark Cornford - Director
Michael Jefferey – Director
Anna Hickey - Director

Anne Andrew
Chris Appa

External Professional Supervision
Paul Toon

Donations
Lighthouse - David and Cheryl Rauchle
Member of Parliament, Murrumba - Chris Whiting
Member of Parliament, Caboolture - Mark Ryan
Sir Optimus - Chris Knight
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MEET THE STAFF
Tony Andrews
Head of School
Tony has taught in a variety of settings from mainstream to China to SAS schools like
Kairos. He is very passionate about what we do at Kairos and believe that every student
deserves an education when they are ready. He values not just giving students just an
academic education, but teaching them to be contributing valued members of the
community.
He is also a keen sportsman in any sport but actively plays AFL and cricket. He shares his
passions on a daily basis and love to have fun. He believes “our tribe is the future”.
James Finau
Youth Engagement Educator - Youth Worker
Talofa everyone. My name is James Finau and I am one of the Youth Workers for Kairos
Community College and also hold the role as the school Chaplin. I am Samoan, born in
NZ, married to a Cook Islander and have 4 children, which makes me an island fruit salad.
One of my kids was born in NZ while the other 3, are Australian by birth but all support
the All Blacks lol. Thought I’ll share that J.
I am proud to work with youth of Deception Bay and of the surrounding communities
and I respect the fact that they see me as someone that they can come to and share their
journey with. Kairos has given me the opportunity to show my diverse ability and skills
and to also share my culture with young people who want to belong to something and
belong to somewhere. I hope that I will be around for a long time to share my stories,
journey and life with whoever wants to go with me. That’s me till whenever but Stay
Blessed and “We can all make a difference if we believe.”
Owen Lee
Youth Engagement Educator - Teacher
Owen is our Ethics, Arts-in-Practise and Social-and-Community-Studies teacher. Within
2014 he completed his Graduate Diploma in Education (Secondary), focusing his
Teaching Methods in Dramatic Performing Arts and Media Communications with La
Trobe University in Melbourne. He also possess a Bachelor of Arts completed with the
Australian Catholic University, and a Certificate IV in Entertainment completed at Northern
Melbourne Institute of Tafe.
Previous to become an Educator for Kairos, Owen spent his time successfully gaining
awareness of dramatic arts by touring nationally as a puppeteer with the Australian
Puppet Theatre, and throughout his past 15 years’ experience on Australian television
(including appearing regularly on Grundy Television’s Neighbours, Southern Star’s Blue
Heelers, and having written and hosted the prime-time talk show, Pluck TV, broadcast
by C31 Melbourne). Previous to working with Kairos Owen was employed by the
Darebin Council Youth Theatre Company Platform; who are committed to diversity with
participants including marginalised young people; recent migrants, young people with
disabilities and at-risk youth.
Owen believes theatre games are an inordinately powerful tool for students to build
self-expression and determination skills, facilitating students around a shared goal and
shared ideas which allow young people collective ownership of their creations.
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Tim Kenman
Youth Engagement Educator - Youth Worker
I have 15 years’ experience in youth work, having worked within community organisations
and government departments across both north and south Brisbane. These organisations
include Jabiru, Brisbane Youth Service, Help Enterprises and The Department of Justice
and Attorney General.
I am passionate about empowering young people to help them find their voice not
only within an educational setting but also within their wider community. I am an avid
believer in social justice and inclusion, and I believe all young people have the right to
an education and be presented with opportunities to improve themselves mentally,
physically, emotionally and spiritually.
I have travelled extensively throughout the world and have lived in and visited a total
of 15 countries in Africa, Asia, Europe and North America. I am excited about joining the
team at Kairos Community College and contributing to the already existing wealth of
knowledge, experience and understanding that the team holds. I look forward to walking
alongside the young people in the school to help them achieve their goals.
Mary Ann Caslin
Youth Engagement Educator - Teacher
My name is Mary-Ann Caslin. I am an English and Social and Community Studies teacher
at Kairos but as well as this I particularly enjoy working with students in a counselling
capacity. I have been a teacher in main stream school for nearly 17 years focussing mostly
on Senior English, Senior Legal Studies, Junior Social Studies and Junior English.
I took a break in 2012 to complete my Masters in Educational Studies (Guidance and
Counselling). I believe that Education is the key to breaking the cycle of violence, welfare
reliance and incarceration.
I believe that my work at Kairos makes a difference in the lives of the students I work with
and I am passionate about them and helping them achieve the goals they haven’t been
able to achieve previously in mainstream school.
Emma Burridge
Youth Engagement Educator - Youth Worker
Hi I’m Emma. I started my Youth Work career in Deception Bay as a University Student
placement with Deception Bay Community Youth Programs way back in 2006 where I
was then able to secure a full time position with the Get Set For Work program lasting 4
years.
I then took an opportunity to develop, grow and push myself out of my comfort zone
with a leap of faith jump over to Ireland to live for 2 years. Here, I worked as an Au Pair and
took advantage of travelling whenever I could landing me in over 25 countries.
On my return to Australia I continued with my youth work and joined Life Without
Barriers Out of Home Care team in their residential. With each job opportunity, as with
the move overseas I see it as chance to gain new skills and extend myself professionally
and personally. Which is why I was excited to take on the role of Youth Engagement
Educator at Kairos and return to Deception Bay where it all started.
I believe in the right to education and I believe in the model, culture, staff and students
of Kairos Community College.
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Latrise Finau
Administration
Kia Orana and Talofa Lava everyone. My name is Latrise Finau and I am the Admin and
Receptionist here at Kairos Community College. I graduated from Redcliffe State high
school in 2013 and have always loved the thought of being able to serve in my community.
During the first and second years of Kairos, I was volunteering on my days off from work
in the classrooms and around the office areas, getting to know the students and helping
them with their classwork. Through my dedication and knowledge of the school, I was
offered a full-time position as the admin and receptionist.
As of the 25th of July 2016, I am proud to say I am a staff member of this amazing
organisation we call Kairos. Kairos Community College has helped me grow to love
working with young people and also grow individually. I still have a lot to learn but as the
day ends, I know I can walk out of the door feeling proud of the work that I have done and
that I have somehow made a difference whether it is big or small. The staff are amazing
and super supportive of each other and the students, and the students themselves are a
pleasure to work with.
Watching Kairos grow into the school it is today has been awesome and I can’t wait to
see what the future has in store for us. Being able to see and build relationships with
the young people here, as well as the staff members, allows me to realise how much I
love coming to work every day and reminds me of how proud I am to be a apart of this
organisation and how happy I am to be a part of something of this place that as the
students call it, family. . “I Am, I Can, I Belong, I’m Safe and I Matter.”
Rina Scott-Wilson
Youth Engagement Educator - Teacher
Rina has taught in a variety of settings in South Africa, New Zealand, in the Northern
Territory and Queensland. She is passionate about understanding how students learn,
and how schools can accommodate the needs of diverse learners. She enjoys research on
new approaches to education.
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KCC ANNUAL REPORT - 2016
Descriptive Information
School Sector
School’s Address
Total Enrolments
Year Levels Offered
Co-educational
or Single Sex

Independent
100 Maine Terrace, Deception Bay Queensland 4508
60
Kairos Community College offers Years 10 – 12.
Co-educational

Characteristics of
the Student Body

Kairos Community College is a Special Assistance School that caters
for disengaged youth in the Moreton Bay Region. We have students
ranging in age from 15-25. The cohort is made up of 60% male and 40%
female with students coming from a diverse range of backgrounds.

Distinctive
Curriculum
Offerings

Kairos Community College has developed a unique model called the Social
Brain Education model based on recent evidence based neuro education and
youth work based practices. The evidence suggests that the way that people
learn best is with and from other people. Kairos believes that the core for any
learning to take place, students firstly need to feel safe and have a sense of
wellness. Secondly, students need to be connected socially to their peers, their
educators, and their community and their culture. Thirdly students need the
academic content to engage their whole brain and have relevance to their lives.
Our Curriculum framework which is called Fusion, is a layered approach that
incorporates social and emotional learning into all areas of the curriculum
through term themes which are linked in all SAS subject unit outlines. These
outlines are developed across the whole staff team using multi-professional
expertise of social workers, youth workers and teachers. The lesson planning
approach is aptly named collaborative lesson planning and it is during these
sessions that we integrate the right and left brain hemispheres into lessons.
This is achieved by using targeted activities to stimulate both brain hemispheres
through the use of storytelling, music, movement, emotional thinking,
novelty and play. By utilising these various modes of engaging the whole
brain staff reinforce key concepts and skills to solidify the learning.

Extra-curricular
Activities

•
•
•
•
•
•
•
•
•

School camps – The Outlook Boonah
Industry experience day – Fitness, Police force, hospitality
End of term break ups
Engaging in volunteering such as Reading to the Deception Bay State
School students, working at Food Bank and Bunning fundraising BBQ’s
Rewards activities
Interschool school sport day
Various Expos and Events
Resumes with Mary-Ann
We also provide youth worker support for students who are experiencing
personal issues.
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Descriptive Information
Social Climate

Kairos Community college adheres to 5 principles: Honesty, Participation,
Respect, Safety, and Legal. We utilise reward system approach which has an
evidence base that suggests this stimulates release of dopamine. Dopamine
is the most powerful way to encourage the repetition of behaviour. We have
a firm culture to avoid using fear based strategies to create behaviour change
and instead utilize a relational approach through demonstrating secure
attachment patterns of consistency, clear boundaries and structures and
unconditional positive regard.
We utilise the Louis Conzolino model of tribal learning community which
acknowledges that every individual has an important role to play and unique
talents and gifts to offer that makes our tribe strong. This theory states that
tribes can only work effectively in a small numbers which is why Kairos
Community College vows to keep enrolment numbers consistently small. We
utilize tribal dialogue circles which is based on indigenous cultures practices to
handle conflict in positive ways.
Every morning we start with our tribal morning meeting which include an
emotional check in, a team building activity and we finish with a mindful moment
to help students and staff feel centered and grounded for the day.

Parental
Involvement

Parent, Teacher,
and Student
Satisfaction

Is developing. A variety of activities were run throughout the year including
parent teacher interviews, graduations and morning breakfasts as a way for
parents to get involved in the culture.
Satisfaction Data:
Parent satisfaction: (sent home parent surveys that were returned):
90% satisfied or extremely satisfied in general with their experience
with Kairos Community College.
Student satisfaction: In school student survey: Over 95% of students were
satisfied or extremely satisfied in general with their experience at Kairos
Community College.
Enrolment Retention rate: 95%
Teacher Retention rate: 100%

Contact Person
for Further
Information

The title of a school-based contact person for further information on the
school and its policies: Tony Andrews - Head of School
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School Income Funding Source
Recurrent Funding Source		

Amount

Queensland Government		
$ 140,795
Federal Government			
$ 730,936
Other					$ 70,727

Staffing Information
Staff Composition, Including Indigenous Staff:
					Full time

Part Time

Indigenous

Non Indigenous

Teacher					2		1		0		3
Student Wellbeing			3		2		0		5
Head of School				1		0		0		1
Administration (contract service)			1		0		1
Volunteer						4		0		4

Qualifications of all Leadership and Teaching staff:
					Qualification		Number of qualifications held by staff
					
					Doctorate or higher		0
					Masters				2
					Bachelor Degree		4
					Diploma			2
					Certificate			2
		

Qualifications of all Administration and Student Wellbeing staff:

					Qualification		
Number of qualifications held by staff
					
					Doctorate or higher		0
					Masters				0
					Bachelor Degree		2
					Diploma			1
					Certificate			2
		

Expenditure and Educator and Leadership Participation in Professional Development:
A) Staff Participation in Professional Development:
		Description of PD activity			

Number of staff participating in activity

		Child protection In-service				8
		Introduction to SBEM In-service			8
		Critical incident In-service				7
		School Improvement Planning				2
		First Aid						5
		
Professional Individual Reflective Sessions		
8
		SAS networking (March)				2
		SAS networking (May)					8
		Neuroscience master class				1
		Narrative Therapy workshop				1
		QCAA Moderation x 4					1
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		The Outlook Currency Training				1
		QCAA student engagement workshop			1
		ISQ Dyslexia						1
		Team Supervision x 4					8
		Youth Conference					1
		Community Development Training 			1
		Peer Review						8
		Mindfulness conference				1
		Operational planning					8
		SBEM practice reflection				8

B) Expenditure on Professional Development:
Total Number of Staff		
Total expenditure on Staff PD 			
				(as recorded in Financial Questionnaire)

Average expenditure on PD per Staff

10				$ 8942						$ 894.20
The total funds expended on staff professional development in 2015: 		
$ 8503
The proportion of the teaching staff involved in professional development
activities during 2016:								100%
The major professional development initiatives were:
Upskilling, peer learning, reflective practice, in-service,
knowledge based workshops.

Average staff attendance (based on absences of sick and emergency leave periods of up to 5 days):
Number of Staff

Number of School Days		

Total Days Absent

Average Staff Attendance Rate

10			188				53			97%

Proportion of staff retained from the previous year:
No. permanent staff - end 2015			

No. staff retained 		

Retention rate

8						7				87.5%

Key Student Outcomes
Average student attendance rate (%) for the whole school in 2016: 88.52%
Average student attendance rate for each year level (%) in 2016:
Year 10			87%
Year 11			75.09%
Year 12			82.52%
KCC responds to non-attendance in a number of ways:
•
Role is taken in the morning and after lunch.
•
If a student is not present and the school has not been notified of their absence, a youth engagement educator
will attempt to contact student/guardian by phone to firstly find out if the student is okay and if they need any
further support from us.
•
If we have trouble making contact via phone we will endeavour to visit the student and family at home.
•
We also have a bus service to pick up students in the Deception Bay area.
•
For students who may be having personal or health issues affecting their attendance, we also endeavour to
connect with students through outreach to support them to engage in school work and re-engage back into
attending school regularly.
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Retention Rate data (Years 10 to 12) for 2016:
Years 10 to Year 11:
Years 11 to Year 12:

90%
90%

Year 12 Outcomes for 2016:
Number of students awarded a Senior Education Profile						
Number of students awarded a Queensland Certificate of Individual Achievement			
Number of students who received an Overall Position (OP)						
Number of students completing/completed a School-based Apprenticeship or Traineeship (SAT)
Number of students awarded one or more Vocational Education and Training (VET) qualifications
Number of students awarded a Queensland Certificate of Education at the end of Year 12		
Number of students awarded an International Baccalaureate Diploma (IBD)				
Percentage of Year 12 students who received an OP1-15 or an IBD					
Percentage of Year 12 students completing/completed a SAT or were awarded one or more of 		
the following: QCE, IBD, VET qualification		
Percentage of Queensland Tertiary Admissions Centre (QTAC) applicants receiving a tertiary offer

Post-school Destination Information
We are currently awaiting The Next Step survey data, but from contacting past students:
• 27% are undertaking tertiary study
• 27% are in the process of applying for further study, or military work
• 18% are working full time.

1
0
0
0
1
10
0
0
91%
100%
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KAIROS CURRICULUM
“Education is the most powerful weapon, which you can use to change the world.”
– Nelson Mandela -

At Kairos we aim to create a learning environment that excites and engages young peoples’ 'social brains'. We believe
that to get academic outcomes, our young people require an enhanced learning approach and we aim to achieve
this by providing a safe environment focused on our common humanity, compassion and positive relationships with
others.
Kairos cannot exist without a flexible and supportive approach to achieve the young people’s educational aspirations.
Kairos’ curriculum is a dynamic process that adapts with the changes that occur in our society. Currently the subjects
we offer include English, Pre Voc Maths, Ethics, Social & Community Studies, Arts in Practice, Recreational Studies,
Information & Communications Technology and Career Development.
At Kairos we aimed to develop a program that encourages students to learn far beyond outdated practices that
preach to simply read, remember and regurgitate information. We believe that information does not exclusively
come from textbooks, but focus on complete education in the major sense of all round development of an individual,
for only studying from books does not make a person literate; literacy truly means to utilise the knowledge and
wisdom that you have and share this with the world.

“Play is the highest form of research.”
- Albert Einstein -
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Trying to change the perceptions of young people about education is challenging, although at Kairos we believe
our young people can properly shape their future if they effectively utilise the education they receive. Once we receive our curriculum we begin our collaborative lesson plans; wherein all Educators work together and incorporate
a 'whole brain integration' approach. This technique aims to create a lesson that excites different parts of the brain
and has enough variety to allow for the varying ways young people learn. Whilst language, facts, logic and problem
solving still remain as important factors, teaching our young people to embrace creativity, movement, storytelling
and play are equally as integral. We believe that empathetic or emotional responses are just as desirable as to teach
our young person to read and write; this is key to the success of Kairos.
												 Owen Lee - Teacher

I
CAN

“Educating the mind, without educating the heart, is no education at all.”
- Aristotle -
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AWARDS NIGHT &
FORMAL DINNER
CELEBRATING STUDENT SUCCESS

Once again in the final week of school we held our annual Awards
Night and Formal. It was an evening enjoyed by all and was
marked by an invitation to students, parents, staff, DBCYP and
dignitaries.
The evening began with the Awards Ceremony where students
were presented with awards that highlighted their achievements
throughout the year. Of significance, there were 4 perpetual
awards given out that recognised our most significant achievers.

- ACADEMIC AWARD This was awarded to Tahlia Andrews: The student with the highest grade average across all subjects,
Pre Voc Maths, English Communication, Ethics, Social and Community Studies, Career Development and
Creative Arts.

- MOST IMPROVED AWARD This was awarded to Lachlan Giffen: The student who has progressed the furthest, not just academically,
but also personally and socially.

- KAIROS AWARD This was awarded to Tyler Cartwright: The student who seized his Kairos moment, and the student who
most summed up the essence of why Kairos originally came to be. For young people to seize the most
opportune moment with passion and conviction.

- THE PETRIE SHIELD This was awarded to Kyle Pope. Presented by Luke Howarth, Federal Member for Petrie, this award draws
upon the legacy of Andrew Petrie and the tireless work he carried out in the community. It also represents
how he inspired others to discover their strengths.
Following the Awards Ceremony we celebrated with a Formal Dinner and dancing. It was a wonderful
opportunity for students and staff to come together and appreciate the hard work that we had all put in
throughout the year. The annual Kairos Formal and Awards Night was another great success.
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CAMP &
ACTIVITIES

I
BELONG
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INDEPENDENT AUDITOR’S REPORT
TO THE MEMBERS OF COMMUNITY YOUTH EDUCATION OPTIONS
LTD
Report on the Audit of the Financial Report 2016
Qualified Opinion
We have audited the financial report of Community Youth
Education Options Ltd, which comprises the statement of
financial position as at 31 December 2016, the statement of
comprehensive income, statement of changes in equity and
statement of cash flows for the year [period] then ended, and
notes to the financial statements, including a summary of
significant accounting policies, and the responsible entities
declaration.
In our opinion, except for the effects of the matter
described in the Basis of Qualified Opinion
section of our report, the accompanying financial report of
Community Youth Education Options Ltd is in accordance with
Division 60 of the Australian Charities and Not-for-profits
Commission Act 2012, including:
(a)

giving a true and fair view of the registered
entity’s financial position as at 31 December 2016
and of its financial performance for the year ended;
and

(b)

complying with Australian Accounting Standards to the
extent described in Note 1 and Division 60 of the
Australian Charities and Not-for-profits Commission
Regulation 2013.

Basis of Qualified Opinion
Cash donations are a source of fundraising revenue for
Community Youth Education Options Ltd. The Community Youth
Education Options Ltd has determined that it is impracticable
to establish control over the collection of cash donations
prior to entry into its financial records. Accordingly, as
the evidence available to us regarding fundraising revenue
from this source was limited, our audit procedures with
respect to cash donations had to be restricted to the amounts
recorded in the financial records. We therefore are unable to
express an opinion on whether the recorded cash donations of
Community Youth Education Options Ltd are complete.
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We conducted our audit in accordance with Australian Auditing
Standards. Our responsibilities under those standards are
further described in the Auditor’s Responsibilities for the
Audit of the Financial Report section of our report. We are
independent of the registered entity in accordance with the
ethical requirements of the Accounting Professional and
Ethical Standards Board’s APES 110 Code of Ethics for
Professional Accountants (the Code) that are relevant to our
audit of the financial report in Australia. We have also
fulfilled our other ethical responsibilities in accordance
with the Code.
We believe that the audit evidence we have obtained is
sufficient and appropriate to provide a
basis for our opinion.
Emphasis of Matter - Basis of Accounting
The financial report has been prepared for the purpose of
fulfilling the registered entity’s financial
reporting responsibilities under the ACNC Act. As a result,
the financial report may not be suitable
for another purpose. Our opinion is not modified in respect
of this matter.
Responsibility of the Responsible Entities for the
Financial Report
The responsible entities of the registered entity are
responsible for the preparation of the financial
report that gives a true and fair view and have determined
that the basis of preparation described in Note 1 to the
financial report is appropriate to meet the requirements of
the ACNC Act [and the needs of the members]. The responsible
entities’ responsibility also includes such internal control
as the responsible entities determine is necessary to enable
the preparation of a financial report that gives a true and
fair view and is free from material misstatement, whether due
to fraud or error.
In preparing the financial report, the responsible entities
are responsible for assessing the registered entity’s ability
to continue as a going concern, disclosing, as applicable,
matters relating to going concern and using the going concern
basis of accounting unless the responsible entities either
intend to liquidate the registered entity or to cease
operations, or have no realistic alternative but to do so.
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Auditor’s Responsibilities for the Audit of the
Financial Report
Our objectives are to obtain reasonable assurance about
whether the financial report as a whole
is free from material misstatement, whether due to fraud or
error, and to issue an auditor’s report that includes our
opinion. Reasonable assurance is a high level of assurance,
but is not a guarantee that an audit conducted in accordance
with the Australian Auditing Standards will always detect a
material misstatement when it exists. Misstatements can arise
from fraud or error and are considered material if,
individually or in the aggregate, they could reasonably be
expected to influence the economic decisions of users taken
on the basis of the financial report.
As part of an audit in accordance with Australian Auditing
Standards, we exercise professional
judgement and maintain professional scepticism throughout the
audit. We also:
•

Identify and assess the risks of material misstatement
of the financial report, whether due to fraud or error,
design and perform audit procedures responsive to those
risks, and obtain audit evidence that is sufficient and
appropriate to provide a basis for our my opinion. The
risk of not detecting a material misstatement resulting
from fraud is higher than for one resulting from error,
as fraud may involve collusion, forgery, intentional
omissions, misrepresentations, or the override of
internal control.

•

Obtain an understanding of internal control relevant to
the audit in order to design audit
procedures that are appropriate in the circumstances,
but not for the purpose of expressing an opinion on the
effectiveness of the registered entity’s internal
control.

•

Evaluate the appropriateness of accounting policies
used and the reasonableness of
accounting estimates and related disclosures made by the
responsible entities.
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•

Conclude on the appropriateness of the responsible
entities use of the going concern basis of accounting
and, based on the audit evidence obtained, whether a
material uncertainty exists related to events or
conditions that may cast significant doubt on the
registered entity’s ability to continue as a going
concern. If we conclude that a material uncertainty
exists, we are required to draw attention in our
auditor’s report to the related disclosures in the
financial report or, if such disclosures are
inadequate, to modify our opinion. Our conclusions are
based on the audit evidence obtained up to the date of
our auditor’s report. However, future events or
conditions may cause the registered entity to cease to
continue as a going concern.

•

Evaluate the overall presentation, structure and
content of the financial report, including the
disclosures, and whether the financial report
represents the underlying transactions and events in a
manner that achieves fair presentation.

We communicate with responsible entities regarding, among
other matters, the planned scope and
timing of the audit and significant audit findings, including
any significant deficiencies in internal
control that we identify during our audit.
Kind Regards,

On behalf of
TWR GROUP
Suite 1/20 Baynes Street Margate 4019
19 May 2017
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